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About this Report 

 
Holy Spirit College, Bellambi is registered by the NSW Education Standards Authority (NESA) and managed 
by Catholic Education, Diocese of Wollongong (CEDoW).  The CEDoW is the ‘approved authority’ for the 
Registration System formed under Section 39 of the NSW Education Act 1990. 
 
The Annual School Report to the community for this year provides the school community with fair, reliable 
and objective information about school performance measures and policies, as determined by the Minister 
for Education. 
 
The report also outlines information regarding School Review & Improvement initiatives and developments 
of major interest and importance to the school community during the year and the achievements arising 
from the implementation of the school’s Action Plans. 
 
Accordingly, the report demonstrates accountability to regulatory bodies, the school community and the 
CEDoW.  This report has been approved by CEDoW to ensure compliance with all the NESA requirements for 
registration and accreditation. 
 
This report complements and is supplementary to school newsletters and other regular communications. 
Following its submission to the NESA, the report will be presented to the parent body and be available on 
the school’s website by 30 June 2022. 
 
Further information about the school or this report may be obtained by contacting the school: 
 
Holy Spirit College 
2 Bond Street 
Bellambi NSW 2518 
 
Ph:    02 4285 2877 
Fax:    02 4285 2914 
Email:   info@hscdow.catholic.edu.au 
Website:  www.hscdow.catholic.edu.au 
 
Principal:  Chris Agnew  
Date:   31 March 2022 
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Vision Statement 

Holy Spirit College is a community that engages in a life of Mission and high quality learning and teaching. 
Closely partnered with caregivers and the wider community we provide a safe and supportive environment 
conscious of the sustainable use of resources.  Our Catholic school is underpinned by the reality that each 
individual is made in the image and likeness of God. Members of Holy Spirit College are therefore called to 
commit themselves to "live by the truth". 

Holy Spirit College is a welcoming Catholic community that allows every student to find meaning and purpose 
in their life through experiencing continual growth in faith and improvement in learning. 

Message from Key School Bodies 

Principal’s Message 
The college community started the 2021 school year with great optimism, energy and enthusiasm.  The 
launch of the new college values of resilience, integrity, spirit and excellence brought a renewed focus on 
what underpins the Holy Spirit College community and what it means to Live by the Truth. 

Despite the interruptions that were created by the return of COVID-19 restrictions and the return of remote 
learning, the first half of the year offered many opportunities for students and staff to demonstrate their 
gifts and talents for the good of the college.  The college musical ``Mary Poppins” was one such example.  
The college also retained the Vince Villa Wollongong Diocese sport trophy for the champion high school for 
the fourteenth consecutive year. 

The college continued to maintain excellent academic results, with once again being one of the top 
performing high schools in the Illawarra for the Higher School Certificate. 

The year ended with the college moving into the newly built Mary MacKillop Centre.  This new facility 
includes the centralisation of administration and the delivery of nine new classrooms and a wellbeing centre. 

Parent Involvement 
2021 was another year of change, transition and enforced patience with the continued navigation of the 
COVID-19 pandemic.  After 2020, high hopes were held for 2021.  The year in which all would “return to 
normal”.  After the Northern Beaches outbreak came under control, the P&F thought “we had this”.  Then 
Delta arrived and lasted several months. Back to home-schooling whilst also working from home. 

Every year group was disadvantaged by 2020 and 2021.  Despite the many disruptions, the staff of Holy Spirit 
College showed resilience and dedication.  ‘Thank you’ for your work and for helping the students through 
what was a tough two years. 
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The Parent and Friends (P&F), started with COVID-19 safe distance meetings then transitioned back to virtual 
meetings via Zoom.  Thank you to all that attended these meetings.  Parent participation was greatly 
appreciated by the school’s executive and leadership team and they took on the feedback and ideas.  

Throughout 2021, the P&F supported the college with initiatives including: 
● supporting a school counsellor one extra day a fortnight 
● contributing towards Edrolo for Year 11 and Year 12 students 
● funding the Mother’s and Father’s Day events (unfortunately Father’s Day didn’t occur due to Covid) 
● funding Paul Dillon’s Parent Zoom presentation 
● purchasing “Thank you” gifts for all the staff at Holy Spirit College. 

The P&F also supported the college as the committee looked to for consultations with the Leadership Team.  
Examples of these throughout 2021 included: 

● establishing the P&F Strategic Plan and updating the P&F Constitution 
● contributing to the Reconciliation Action Plan 
● providing parent feedback on the school uniform ie, new sports uniform: transition periods for new 

uniforms and existing uniforms 
● school communications with parents/carers ie, Communication Policy, newsletter, website, Compass, 

wellness checks 
● on-going current and future building work at the college. 

The committee wishes to thank the college for its approachability and openness with the P&F throughout 
2021 and looks forward to a positive 2022. 

Parents and Friends Association, President  

Student Leadership 
The Student Representative Council (SRC) is a democratically elected body responsible for representing the 
students at the college.  The SRC is modelled on Christ’s example of Servant Leadership, putting the needs 
of others before a student’s own, and assisting others to develop and perform to their potential. 

The year began with the celebration of Valentine’s day.  In May the college proudly celebrated Holy Spirit 
Day, a day which recognises the inception of Holy Spirit College with the amalgamation of Holy Cross and St 
Paul’s Colleges.  The day began with the celebration of the Eucharist and continued with activities organised 
by the SRC.  The day wrapped up with the whole school community sitting on the ovals to cheer on their 
homeroom representative competing in the inaugural Egg and Spoon race.  

Overall, a great day was had by all.  Thank you to all students who participated in the day's events with 
reverence, excitement and good humour.  Thank you to all staff for their organisation, assistance and sense 
of fun.  In June the school community participated in Soup Day.  Members of the SRC made and sold soup to 
staff and students.  The money raised was donated to the St. Vincent De Paul Societies Winter Appeal. 

COVID-19 limited the activities held in Terms 3 and 4. 

School Leaders 



 
CEDoW/Directorate Services | Holy Spirit College, Bellambi | ASR2021 4 

   

 

School Profile 

School Context  
Holy Spirit College is a Catholic systemic coeducational school located in Bellambi.  The school caters for 
students in years 7-12 and has a current enrolment of 1,246. 

In 1983 Holy Spirit College opened as a result of the amalgamation of St Paul's College and Holy Cross College. 
Although standing side by side on land bordered by Cawley and Gladstone Streets, the two schools had 
previously existed separately - St Paul's College as a 7 to 12 boys school in the care of the Marist Fathers, and 
Holy Cross College as a 7 to 10 girls school run by the Sisters of St Joseph.  In 1983, Holy Spirit College began 
the task of building a new and proud identity, enhancing the traditions of St Paul's and Holy Cross Colleges. 
Rather than dismissing the past, Holy Spirit College holds in high esteem and gratitude the founders of our 
college.  The desire of both these religious orders to educate and inspire young people remains at the heart 
of the college today. 

The decision to combine the schools was made in 1981.  To some, the amalgamation signalled the end of an 
era.  To those most concerned for the Catholic education of the youth of the region, it marked a new 
beginning. Holy Spirit College was named towards the end of 1982.  The college commenced amalgamation 
at the start of 1983, even though Year 11 and 12 girls had attended classes at St Paul's in 1982.  Since 1983, 
the business of construction and renovation has not only been a physical one but also a spiritual one.  The 
community of Holy Spirit College has now grown in an environment of respect and appreciation of the past 
and a tremendous enthusiasm and hope for the future. 

Student Enrolments 
 

2021 Enrolments 

Boys 636 
Girls 610 
Total 1,246 
Aboriginal and Torres Strait Islander 21 
LBOTE 396 

 
The Diocesan Secondary Enrolment Policy and Procedures exists to assist schools in the equitable prioritising 
of enrolment applications and in order to ensure that the requirements of State and Commonwealth 
legislation are met.  This documentation can be found on both the school website:  and the CEDoW website: 
www.dow.catholic.edu.au.   No changes were made to this Policy in 2021. 
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Student Attendance   
 

2021 Attendance Male Female 

Year 7 90.2% 89.4% 

Year 8 89.2% 88.8% 

Year 9 88.7% 86.6% 

Year 10 88.9% 86.3% 

Year 11 87.4% 89.2% 

Year 12 92.4% 92.0% 

Whole school 83.5% 82.0% 
 
Management of Student Non Attendance 
Regular attendance at school is essential if students are to maximise their potential.  Schools, in partnership 
with parents, are responsible for promoting the regular attendance of students.  While parents are legally 
responsible for the regular attendance of their children, school staff, as part of their duty of care, monitor 
part or whole day absences. 

Rolls are marked electronically via Compass, by the homeroom teacher at the start of the day and by the 
subject teacher during each lesson.  An SMS message is sent to one parent/carer notifying them that their 
child has been recorded as absent in homeroom.  Parents/Carers are to respond to the SMS providing the 
reason for the student absence and this response is automatically recorded in Compass. 

Students who arrive late report to the Student Service Centre to sign in.  If a student needs to leave school 
throughout the day, a permission note is required (via Compass or in the student diary) and the parent/carer 
collects the student from the Student Service Centre. 

The homeroom teacher and the subject teachers liaise with the Year Coordinator and/or the KLA Coordinator 
to express concerns over frequent student absences. 

Students who do not present notes of explanation will be sent a letter requesting information from 
parents/carer.  The Year Coordinator will follow up on these letters and if necessary, will interview the 
student to discuss staff concerns about the lack of attendance. 

If no improvement in attendance occurs an ‘Unexplained Absence - Parent Letter’ is sent to the student’s 
parent/carer, to ensure that the parent/carer is made aware of the extent of the absences and the 
implication on the academic record of the student.  The processes may include Non-Completion Letters being 
processed. 
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If no response to the Letter of Concern is made and/or no improvement in attendance occurs, the Year 
Coordinator will contact the parent/carer to resolve the issue and arrange an interview.  The interview will 
be attended by the student, parent/carer, Year Coordinator and the Leader of Pastoral Care/Assistant 
Principal.  If the matter has not been resolved by previous action the student and parent/carer will be 
required to attend an attendance meeting with the Leader of Pastoral Carer and/or the Principal/Assistant 
Principal and/or a member from the Catholic Education Office. 

Student Retention Rate 
 

Year 10 Total Enrolment 2019 207 

Year 12 Enrolment at Census Date remaining in Year 12 
at end 2021 170 

Actual Retention Rate (%) 82% 
 
Student Attainment in Senior Years 
 

Years 11 - 12 2021  

% of students undertaking vocational training or training 
in a trade during Years 11 and 12 41% 

% of students who have completed at least one (1) VET 
course in either Year 11 or 12 

13% 

% of students in Year 12 attaining the award of Higher 
School Certificate or equivalent vocational education and 
training qualification 

28% 

 
Destination Survey 
Destination data provides the college with information to assist the review of: (i) courses offered, and (ii) 
the degree to which the school has achieved the goal of providing relevant educational opportunities that 
support the career aspirations of the students. 
 

2021 Year 10 Year 11 Year 12 

No of School Leavers 24 39 170 
University 0 0 109 
TAFE/Tertiary 2 9 16 
Employment 8 24 25 
Other School 13 6 0 
Other/Unknown 1 0 20 
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Staffing Profile 

There are a total of 111 teachers and 35 support staff at Holy Spirit College.  This number includes 76 full-
time, 35 part-time teachers. 
 
Teacher Accreditation Status 
The accreditation status of all teaching staff responsible for delivering the curriculum is:  
 

Teacher Accreditation Status Number of 
Teachers 

Conditional / Provisional 0 

Proficient 111 

Highly Accomplished / Lead 0 

 

Teacher Attendance and Retention 
The average daily teacher attendance rate for 2021 was 95.4%.  This does not include planned leave such 
as Maternity or Long Service Leave.  The teacher retention rate from 2020 to 2021 was 90%.  

 
Professional Learning 
During 2021 Holy Spirit College personnel undertook a range of professional learning activities related to 
improving student outcomes, particularly through School Review & Improvement priorities. 
 
These included: 

A. Holy Spirit College whole school development days involving all staff.  These days focused on:  
● Child Protection and Compliance  
● Teaching and Learning - - Assessment and Adjustment 
● Wellbeing - Term 2 and Twilight Session - Daniella Felecki. 

 
B. Other professional learning activities provided at school level including CEDoW run courses:  

● Language and Literacy For Learning (8 staff) 
● NCCD (15 staff) 
● TechOne (7 staff) 
● CSNSW Functional Behaviour Assessment (1 staff) 
● Quicksmart Numeracy Basic Skills (1 staff) 
● CEDoW and UNSW MiniCOGE (5 staff) 
● Effective Business Studies Teaching (2 staff) 
● Preparing Chemistry Exam (1 staff) 
● Effective Business Studies Teaching (2 staff) 
● Developing Challenging Tasks CEDoW (2 staff) 
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● Meet the Markers (Biology) (1 staff) 
● Learning for Leadership (3 staff) 
● Meet the Markers (Chemistry) (1 staff) 
● Library Conference (1 staff) 
● Cracking the Hard Class (1 staff) 
● Meet the Markers (Physics) (1 staff) 
● Preparing for the 2021 HSC Biology Exam (1 staff) 
● Responding to High Risk Behaviours in Adults  (1 staff) 
● UOW Discovery and Innovation (2 staff) 
● Ceramics Workshop (1 staff) 
● Inter-Diocesan Cross Moderation Day (1 staff) 
● Diocesan Specific Literacy Project (1 staff) 
● Edval Timetable and Edval Choice (2 staff) 
● EDVAL Rotations (1 staff) 
● Assessment Practices for Improving Learning (2 staff) 
● Copyright Webinar Series for Schools (3 staff) 
● 12 SiCT End of Course Exam Writing (1 staff) 
● Aspiring Leaders Course (4 staff) 
● PIVOT - Keeping the Momentum Going (2 staff) 
● HSC Biology Module 6 and 7 Crooked Science (1 staff) 
● Curriculum Options for Students with Disability (1 staff) 
● D1 and D2 Edval Training (1 staff) 
● Science Department Risk Management Program (1 staff) 
● Development of EC Programs (External Facilitator) (12 staff) 
● Edval Timetabling Workshop (1 staff) 
● Edval Training Day (1 staff) 
● Investigations in Practice (1 staff) 
● Visual Arts HSC Marking Workshop (1 staff) 
● Drama HSC Marking Workshop (1 staff) 
● Music 1 HSC Marking Workshop (1 staff) 
● Accreditation Supervisor Training - 3 staff 
● Information Technology Teacher Training Program (1 staff) 
● Business Studies PD (1 staff) 
● HTA Webinar(1 staff) 
● Stage 6 Physics Conference (1 staff) 
● Stage 6 Chemistry EBA (1 staff) 
● Mathematics Collaborative Planning Day (2 staff) 
● Laudato Si' Action Platform Information Session (2 staff) 
● Wesley Mission Suicide Prevention Training(2 staff) 
● NCEC Virtual Symposium (3 staff) 
● Positive Schools Conference (2 staff) 
● Teach Caring for Country (1 staff) 
● Food Technology Online Training(1 staff) 
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● Preliminary Biology (1 staff) 
● Open Workshop - Vaping (2 staff)f 
● Twilight Session with Daniella Falecki - all staff 
● VET Course Industry Training Day (1 staff) 
● HSC Ancient History (1 staff) 
● Food Technology Training (1 staff) 
● Child Protection 'A' & 'B' Training (1 staff). 

 
The average expenditure by the school on professional learning per staff member was $266. 
 
In addition, professional learning opportunities were provided by CEDoW with an additional average 
expenditure per staff member of $130. 
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Catholic Life & Religious Education 

2021 began like any other year, opening with the whole school liturgy and celebration of the 2020 High 
Achievers.  Though the trajectory of the year was, at times, unpredictable, the message of Christ remained 
at the heart of daily lives: Love.  

The college continued to be inspired by the founding charisms: the Sisters of St Joseph and the Marist 
Fathers.  Despite the old convent being demolished, which was central to the pre-amalgamation school Holy 
Cross, the college recognised its significance by naming the new building (stage 1 of the building project) the 
Mary MacKillop Centre. 

Holy Spirit College gave thanks for the significant involvement and contribution that the priest and sisters 
continued to make to the life of the college.  The college was fortunate to operate as normal throughout 
Semester 1.  

Staff and students celebrated the annual Paschal Mystery Mass, acknowledging the Easter Season, as well as 
a Mass and activities for Holy Spirit Day. 

Holy Spirit Day began with the celebration of the Eucharist and continued with activities organised by the 
SRC.  The day wrapped up with the whole school community sitting on the ovals to cheer on their homeroom 
representative competing in the inaugural Egg and Spoon race.  Overall, a great day was had by all.  Thank 
you to all students who participated in the day's events with reverence, excitement and good humour.  Thank 
you to all staff for their organisation, assistance and sense of fun. 

In June the school community participated in Soup Day. Members of the SRC made and sold soup to staff 
and students.  The money raised was donated to the St. Vincent De Paul Societies Winter Appeal. 

As always, the dedicated staff continued to allow the students to investigate the richness of the Catholic faith 
and supported them on their spiritual journey, through their Catholic Studies classes, retreats and reflection 
days.  Understanding self, servant leadership, compassion and empathy underpinned the Year 8 and Year 10 
Reflection Days as well as the Year 12 Retreat.  

Unfortunately, due to public health orders and interruptions to Semester 2 the Year 11 Retreat took a new 
form; it was delivered online and over three double periods.  The students demonstrated their maturity by 
thoughtfully engaging in the program over the three days. 

Thank you to the students that continued to embrace the faith life of the college over 2021. 

In spite of many challenges, Youth Ministry at the college shone ever more brightly in 2021.  The year’s first 
lunchtime concert and LIVE night saw its biggest ever turnout, with over one hundred students gathering for 
faith, fun, music and pizza. 
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The Holy Spirit Youth Ministry Leaders (YMLs), in collaboration with Catholic Youth Ministry Wollongong, 
worked with several primary schools around the Wollongong Diocese in Term 2 for Active Fire; a Diocesan 
program designed to help prepare the Year 6 students for their Sacrament of Confirmation.  

When the COVID-19 lockdown hit and remote learning took place, LIVE nights were moved to the screens. 
Watching and actively participating from home allowed students and staff from across the diocese to 
maintain their spiritual connection within the community.  During lockdown the YMLs were given the 
opportunity to participate in The 7 Miles to Emmaus Outreach Challenge.  The experience allowed the 
students to perform acts of kindness to those around them (in a COVID-19 safe way) and let them bring light 
and hope into the lives of others during these times of doubt. 

Religious Literacy Assessment 
Due to COVID-19 significant changes and restrictions were placed on school communities resulting in the 
suspension of the Religious Literacy Assessment program for 2021.  
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School Review and Improvement  

School Review and Improvement (SRI) is an on-going process of self-evaluation measured against a 
commonly agreed set of criteria.  It informs action planning at the school level to identify areas of strength 
and areas for improvement.  Above all, Catholic schools must be good schools with a strong learning 
orientation and a strong sense of purpose.  In all aspects of improving and developing, schools should be 
learning-centred, constantly striving for excellence and have the student as their primary focus. 

School Review and Improvement components reviewed and rated in 2021: 
Mission Dimension 1 – Mission and Catholicity 

Focus Area: Spiritual Formation 
Strategic Intent Statement/Goal: By the end of 2021, the Student Leadership policy and Student 
Spirituality, Pastoral and Wellbeing Framework will be revised.  This will be reviewed in accordance, 
and brought into alignment with, the revised College House System. 

Mission Dimension 2 – Learning and Teaching 
Focus Area: Student Achievement and Performance  
Strategic Intent Statement/Goal: By the end of 2021, we will have developed a Teaching and Learning 
Framework which underpins the approach of teaching and learning within the college. 

Focus Area: Literacy and Numeracy 
Strategic Intent Statement/Goal: By the end of 2021, the capacity of staff will be built through a focus 
on developing quality assessments targeting student growth. 

Mission Dimension 3 – People and Culture 
Focus Area: Student and Staff Wellbeing 
Strategic Intent Statement/Goal: By the end of 2021, the capacity of staff will be built through a focus 
on staff wellbeing and developing a shared responsibility for the pastoral care of all students. 

 

School Review and Improvement components to be reviewed and rated in 2022: 
Mission Dimension 1 – Mission and Catholicity 

Focus Area: Spiritual Formation 
Strategic Intent Statement/Goal: By the end of 2022, the Staff and Student Spirituality Framework  
will be reviewed and embedded to enable our community to sustainably engage in the Catholic life  
of the college.  
 

Mission Dimension 2 – Learning and Teaching 
Focus Area: Student Achievement and Performance 
Strategic Intent Statement/Goal: By the end of 2022, a college Teaching and Learning Framework will 
be developed and embedded into the learning culture of the college focused on deep learning and 
high expectations. 
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Focus Area: Student Literacy and Numeracy 
Strategic Intent Statement/Goal: By the end of 2022, we will have built the capacity of staff in data 
literacy to drive student growth and improve teaching practice. 

Mission Dimension 3 – People and Culture 
Focus Area: Student and Staff Wellbeing  
Strategic Intent Statement/Goal: By the end of 2022, an active staff and student Wellbeing Plan will 
respond to data that includes: strategies and resources to enhance relationships; shared pastoral 
responsibility and to embed staff and student wellbeing into operational practices. 
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Financial Summary 

The college’s major school expenditure for 2021 above the normal operational costs included: 
● the refurbishment of student toilets 
● refurbishment of five general learning classrooms 
● the delivery of new furniture for the science labs  
● the fit out of furniture and AV equipment in the new administration building and classrooms. 

The following graphs reflect the aggregated income and expenditure for Holy Spirit College, Bellambi for the 
year ended 31 December 2021.  This data is taken from the 2021 financial return to the Australian 
Government, Department of Education, and Training. 
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Student Welfare  

The Catholic education system is characterised by the spiritual and holistic education of each person.  Holy 
Spirit College endeavours to provide a safe and supportive environment that is inclusive of all students. The 
Pastoral Care approach aims to connect messages of the Gospel with the challenges of contemporary life. 

The Pastoral Care structures at Holy Spirit College support students with a range of ongoing programs that 
foster positive wellbeing whilst enabling a positive learning environment for students to achieve their full 
potential. 

PB4L and RISE 
Holy Spirit College believes in adopting a positive approach to reinforcing appropriate behaviours.  This was 
evident in the merit and awards system and is also underpinned by the core values resilience, integrity, spirit 
and excellence.  It is hoped that students will learn to live by these values in order to grow and reach their 
full potential. 

The 2021 college theme of RISE reflected what was required of everyone this year.  To rise beyond what is 
expected to happen and rise beyond what has been done before to move through a really challenging period 
in everyone’s lives.  The college value of resilience was demonstrated time and time again as both staff and 
students adapted rapidly to an ever-changing environment.   

Pastoral Team 
Each student resides in a homeroom; homeroom teachers play a vital role, particularly during COVID-19, in 
supporting each young person in accessing all aspects of school life and work closely with Year Coordinators 
and the Pastoral Team.  Year Coordinators and Assistant Year Coordinators addressed important wellbeing 
topics in assemblies and extended homeroom. 

Pastoral Program 
The Pastoral Program is delivered through extended homeroom, year group assemblies, targeted 
presentations and also incursions.  The college endeavoured to address important and relevant wellbeing 
topics through various mediums and at different stages to address mental health, relationships, academic 
health, sleep hygiene, conflict resolutions, risk-taking and road safety.  The college collects data that enables 
the college to plan an appropriate and relevant pastoral program, addressing the needs of a particular group 
at a particular point in time.  

Counselling and Additional Support 
All students at the college have access to school based counselling services (subject to availability).  Year 
Coordinators and their assistants facilitate restorative justice initiatives, social skill development and peer 
relationship support. If a child requires counselling whilst at school, parents or the student contact the child’s 
Year Coordinator or the Leader of Pastoral Care for a referral form. 
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Restorative Justice 
As a proud Catholic community, the college embraces Gospel values through the practice of Restorative 
Justice.  Positive behaviour is an integral part of the college and all situations are resolved with a focus on 
respect for all individuals, this is underpinned by the philosophy of restorative justice, where all stakeholders 
have a voice and there is a strong recognition of the community and how our choices impact others.  The 
aim of the college is to resolve issues and to see students integrated back into college life so they can 
continue with their learning. 

The college uses specific practices and strategies to restore relationships, and this is supported by a 
behaviour management system that ensures students are accountable for their actions and are given 
opportunity to reflect on their choices.  The college conducts lunchtime reflections sessions, where students 
are supported to complete a reflection that is guided by the principles of restorative justice.   

Student Support Plans 
In 2021 the college developed and implemented important processes for supporting students with high-
needs in regards to wellbeing, mental health, behaviour, attendance and learning.  A Case Collaboration 
team regularly analyses data to determine appropriate and inclusive strategies to support students.  In 
addition to this process, the implementation of a new operating system allowed specific and detailed data 
to be collected. 

At the heart of the Holy Spirit community is the strong value of integrity and the fabric of the school is bound 
together by the good-hearted and generous nature of the students, teachers and families.  The college will 
continue to focus on the wellbeing and positive mental health of the whole community in 2022 and the staff 
looks forward to working with the parents and students in the future. 

Catholic schools in the Diocese of Wollongong are committed to a safe and supportive environment.  The 
principles, guidelines and procedures set out in the policy documents Maintaining Right Relationships is the 
framework for school leaders, students, staff, parents and the wider community to develop a safe and 
supportive environment.  All schools follow the CEDoW’s Student Pastoral Care and Wellbeing Policy and 
the associated Student Anti-Bullying Procedure.  The Diocesan Complaints Handling Procedures forms an 
important element in the Diocese’s commitment to ensuring safe and supportive environments for school 
communities.  These documents can be found on the CEDoW website: www.dow.catholic.edu.ay.  No 
changes were made to these Diocesan documents in 2021.  

In compliance with the NSW Reform Act 1990, Corporal Punishment is banned in all schools within the 
Diocese of Wollongong.  

Access to all policies and guidelines are available on the school website:  www.hscdow.catholic.edu.au or by 
contacting the school office.  
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Learning and Teaching 

Introduction 
At Holy Spirit College the approach to learning supports teachers to design experiences that are responsive 
to the needs and interests of individual students.  Aimed to provide a learning environment that fosters and 
promotes students’ spiritual, academic and emotional growth so that each student can reach their potential. 

Curriculum and Pedagogy 
Semester 1 of 2021 began with the Teaching and Learning Committee continuing their work on embedding 
the learning culture of the college into all the staff do through their work on the college’s Teaching and 
Learning Framework.  Deep learning and high expectations were the focus for 2021 through the improved 
accountability of students and a focus on a growth mindset.  Students involved in the focus groups articulated 
that they enjoyed being challenged in their learning and felt their teachers always supported them to do 
their very best.  They identified that they felt safe to take risks in their learning and that their teacher's 
ongoing feedback allowed them to improve.  

The move to remote learning in Semester 2 meant that the teaching and learning at the college had to 
significantly pivot.  Term 3 began with all staff engaging in collaborative professional learning in order to be 
equipped with the necessary tools to deliver rich learning experiences to students via zoom, Google 
Classroom, and video.  The college continued to strengthen connections with parents and carers during this 
time to ensure we worked in partnership to support students learning and wellbeing.  This culminated in 
parent-teacher conferences being run via zoom. 

The college continued to strengthen whole-school literacy and numeracy strategies.  Data were examined 
and used to find and help students who were well below the stage in reading and writing through the 
intervention of programs: Words their Way and MacqLit.  The Study Skills program - Edrolo - was further 
rolled out and continued to be a useful study tool for Year 11 and 12 students to assist their learning. 

Syllabus and Implementation  
The Technologies faculties expanded their offerings in 2021 by including the Year 11 Marine Studies and 
Stage 5 iStem courses.  These courses are aimed at practical based learning and foster hands-on teaching 
and learning units and classroom activities. 

The college has also begun planning for a number of new syllabus options that will be undertaken by Year 11 
and Stage 5 students in 2022.  This includes the VET Frameworks for Hospitality Food and Beverage and 
Information Software Development.  The college sees this implementation as critical in adapting to suit the 
needs of our varied students.  

Assessment and Reporting 
2021 began with the launching of the new college Assessment Policy and process to further assist students 
in developing accountability skills and ensure students were supported and encouraged to complete their 
tasks to their full potential.  Further, the college promoted a program of rigorous learning objectives and 



 
CEDoW/Directorate Services | Holy Spirit College, Bellambi | ASR2021 18 

   

 

assessment criteria which provided opportunities for meaningful teaching and learning emphasising critical 
and creative thinking. 

The impacts of COVID-19 and the extended period of remote learning provided opportunities for staff to 
focus on assessment for learning and assessment as learning.  This style of ongoing assessment allowed staff 
to individualise teaching and learning practices for their students. 

Whilst in 2021 it was not feasible to run the AGAT testing for all the incoming Year 7 students.  Rather this 
test will be undertaken in Term 1 2022.  In the meantime, the college has utilised literacy, numeracy and 
NAPLAN testing to offer placements into the 2022 Enrichment Class.  

Learning Technologies 
Holy Spirit College used digital technologies to support the learning, collaboration and teaching that 
continually took place.  Professional development of staff primarily centred around COMPASS. Staff acquired 
additional skill sets, specifically, the use of Google Forms and the new Google Sites.  Podcasting and STEM 
specific technologies such as coding are other areas where staff continued developing further skills and 
learning opportunities.  Another area that constantly needed to be addressed was staff and students coping 
with the constant updates that occurred with cloud services like G-suite in a BYODD environment. 

The learning technology initiatives that focused directly on improving student learning included: 
 supporting the editing, sharing, collaborating of digital content using G-suite 
 use of Google Classroom to manage classroom resources, submissions and communications 
 supporting Year 7 students in their transition to secondary school regarding the digital systems that 

exist at the college  
 planning and implementation of the BYODD programs in the college 
 researching and implementing new digital tools. Use of Zoom and other resources for remote 

learning. 

Cross Curriculum 
Literacy and Numeracy Strategies 
Holy Spirit College continued with a program to support carefully selected mainstream students identified, 
across a variety of measures, with low achievement in literacy and numeracy in Years 7 and 8.  These students 
participated in Quicksmart Numeracy and MacqLit Literacy Interventions. 

Students on the program are tracked in terms of improvement with a focus on a team relationship with 
parents and their core role in assisting the students to make up for lost time in reading.  The Parent night, 
run in March, provided a key opportunity to communicate with parents of students struggling with reading. 
The Resource Centre Manager, trained in the reading and interpretation of PAT data and fully cognisant of 
the MacqLit program provided support as part of the Literacy Team in regularly meeting students on the 
program to ensure age-level appropriate and interesting reading materials. 

The continued implementation in Words their Way assisted to develop students’ reading and vocabulary 
within the context of English.  Staff were provided with additional training in the diagnostic spelling test 
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which simultaneously increased staff understanding of the developmental relationship between spelling, 
vocabulary, reading and writing. 

Backward mapping of Year 8 programs and the provision of text models to assist writing was undertaken to 
develop interdisciplinary literacy in English, Science, HSIE and Catholic Studies.  The Year 8 Diocesan Literacy 
Project Science, begun in 2020 was continued with deeper data focus and analysis in 2021 and reviewed with 
Science staff.  The Year 10 Synoptic Gospel text model collaborative project was repeated in 2021 and 
developed again, with a deeper data focus.  The direct implementation of specific text models enabled 
students a clear focus on specific, subject-based writing requirements whilst improving teacher practice at 
the same time.  

On a faculty level, both Science and Catholic Studies were engaged in more holistic audits of programs to 
ensure that literate rich strategies were incorporated into programs.  Resources were also provided on the 
new Holy Spirit College Literacy website as a resource bank.  Data, found in multiple platforms for different 
purposes was also consolidated with the training of staff in data available on Literatu.  

Supplementary to these planned KLA based activities, the exigencies required by remote teaching enabled 
the Instructional Coach Literacy to implement staff training for collaborative talk activities for student return 
to school.  Instructional activities designed to facilitate the teaching learning cycle while simultaneously 
improving student well being, were a direct response to the exigencies of the return to the school after such 
a long period in isolation. 

All students in Years 7 to 10 completed the ACER PAT Reading Adaptive Test in February 2021.  Data was 
analysed and English teachers trained and workshopped on communication of results with students and 
parents.  Ongoing planning for improvement in disciplinary reading and use of the data to deploy 
interventions, raise awareness of comprehension difficulties and chart student progress is undertaken by the 
Literacy Coordinator with core members of the Support Team.  Due to the interruptions caused by COVID-
19, all students in years 8-11 will complete the PAT testing in Term 1 2022. 

The numeracy coach was able to work 1 to 1 with many staff to increase numeracy content in the classroom 
and to build resources.  Activities such as ‘number busting’ were also introduced to Years 7 and 8 as a warm-
up exercise where students were required to represent numbers in different ways.  Numeracy was also 
targeted in senior years using past HSC questions from HSIE, TAS, Science and PDHPE. 

This year also saw the continuation of the QuickSmart intervention program designed for students who 
experience difficulties in numeracy.  The program provided a framework with short and targeted lesson 
components for teachers and SSOs to use with their students.  The aim of QuickSmart was to enable students 
to become automatic (quick) in their basic skills in order to move onto more complex problem-solving skills 
(smart).  This year, students from Year 7 and Year 8 with difficulties in Mathematics, were asked to participate 
in the program with various successes. 
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Aboriginal and Torres Strait Islanders 
Despite the challenges of the disruptions the students and staff at Holy Spirit were lucky enough to celebrate 
some significant Indigenous dates.  In March the Year 7 students contributed to the creation of the ‘RISE’ 
mural under the guidance of the talented Aboriginal Elder.  Every Year 7 student placed their hand print onto 
the mural designed by the Elder to represent the school values - Resilience, Integrity, Spirit, Excellence - RISE. 

During May and June, acknowledgement activities were conducted for two significant dates - National Sorry 
Day and National Reconciliation Week.  Students participated in activities during the week to signify the 
importance of Reconciliation.  The Year 7 Catholic Studies students created paper hands with their own 
special message expressing what reconciliation meant to them.  These were displayed in a ‘sea of hands’ in 
the Centre Area.  During the week students were also invited to join the Elder in the Aboriginal and Torres 
Strait Islander (ATSI) room for cultural rock painting. 

NAIDOC Week - The official date fell during the school holidays but great plans were made to celebrate the 
week at the start of term 3.  Unfortunately due to COVID-19 restrictions these activities will be held in 2022. 

The NRL School to Work Program - an invitation was accepted by the senior students to receive mentor 
support through this program which offers assistance to eligible students, through Year 11 and 12 and the 
year following completion of Year 12. 

Congratulations to a Year 12 student who received the ATSI VET Student of the Year Award as well as the 
VET Student of the Year Award for Electrotechnology at the 2021 Illawarra Schools Vocational Education and 
Training Awards. 

Environmental Group 
The Environmental Group was very busy this year despite remote learning in Term 3.  It goes to prove that 
nature never sleeps.  Term 1 saw the group assist with the community garden which was previously utilised 
by the Stage 6 Agriculture class.  The group worked hard removing the large amounts of grass and prepared 
the ground to produce usable garden beds to plant vegetables and other crops which were utilised by groups 
in the school. 

March 5 was Clean Up Australia Day in Schools.  The Environmental Group led the college in reflection and 
prayer and put up recyclable posters to advertise the day of action.  The students continued to invest time 
and energy by emptying the boxes in the classrooms, plastic bottles went to the Vinnies Return and Earn 
scheme and the school contributed to local projects.  The highlight of the year was the clothing sale held on 
Holy Spirit Day.  Members of the group sorted all the clothes and accessories that had been donated and 
enjoyed haggling and getting donations for the clothes. The clothing sale raised $479 for Vinnies. 

The end of Term 2 saw five members of the group attend the Edmund Rice Sustainability Conference.  The 
theme was ‘Don’t WASTE your time!’  Students discussed issues schools are having with waste management 
and sustainability. 
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Meeting the needs of all students 
EAL/D Support 
EAL/D and refugee students at Holy Spirit this year were provided both pastoral and academic support 
through individual and small group tutorials.  Focussing on college practices, subject needs and specific 
English language skills, the students were able to develop their understanding of and access to curricula and 
receive necessary pastoral support to help them achieve their aims. 

Gifted Education 
Holy Spirit College continued with the introduction of the enrichment classes in Year 7 and Year 8.  These 
classes aimed at providing high quality, authentically rigorous programs for highly able students within a 
nurturing Catholic environment with a genuine focus on the whole person.  The program utilised best 
practice gifted and talented educational strategies, through specialist qualified staff, delivering a 
differentiated enrichment program to challenge and engage highly able students.  

The college continued to support the extension of learning opportunities from Year 7 to 12 through the 
professional learning delivered to all staff in term two on differentiating the curriculum for highly able 
students.  

Special Education Needs - Learning Support Department 
The goal of the Learning Support Department is to support students with diverse needs within the learning 
environment.  Learning Support Officers and Learning Support Teachers assisted students with diverse needs 
across all curriculums.  Disability Provisions were provided for examinations to assist students with additional 
needs. 

During 2021 students from the specialist setting in Stage 5 and 6 had the opportunity to participate in 
electives within the mainstream environment.  These students were fortunate to be involved in an excursion 
to the Illawarra Performing Arts Centre to watch a performance presented by the Disability Trust.  Some past 
and present students participated in this production which was a huge success. 

During the remote learning period, the Learning Support team of staff and students remained positive and 
the level of engagement maintained by the students was to be celebrated.  Students communicated regularly 
via zooms and home deliveries of material were made throughout this time. 

Congratulations to the two Year 12 students on their graduation.  They were wonderful role models to 
students and are to be congratulated on their courteous interactions with staff and students. 

Thank you to the Learning Support Team consisting of the Diverse Learning Needs Stage Coordinators for 
their commitment and the success of these new roles.  Thank you also to the teaching staff who supported 
all students with disabilities in the classroom with adjustments, meeting individual needs. 

Thank you to the School Support Staff (SSO) who ensured that students were assisted in the many activities 
that they undertook.  Their caring and diligent approach helped make every day fulfilling and cheerful for the 
students.  
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Thank you to the parents and carers who continually gave their support and encouragement for the work 
that was covered in the Support Department.  It was a team effort and one that brought remarkable rewards 
on a daily basis. 

Expanding Learning Opportunities 
Holy Spirit College provided students with numerous opportunities. Listed below are some examples: 

Chess Competition 
In this year’s competition, after losing the first round to eventual competition winners, the Holy Spirit team 
reached the third round where it narrowly lost on countback.  Despite COVID-19, the team managed to 
attend a day-long chess event where five of the members had a great day.  Each of them won at least one 
game in a series of matches against students from many other Illawarra schools. 

Duke of Edinburgh 
Morale was high as the college had record participation numbers for its first overnight hike.  Thirty-two 
students from Years 9 and 10 toughed out cold and windy conditions to successfully complete the camp - a 
condition to achieve the Bronze Duke of Ed Award. COVID-19 restrictions derailed the group from 
participating in the second camp, but the students completed the administrative requirements of the Bronze 
Award. 

Sport 
Holy Spirit College has a long history of great sporting successes.  The impressive sport history of the college 
is testament to the value of teamwork, dedication and grit promoted through all aspects of college life. 

Students of various abilities have the opportunity to represent the college and the most able athletes can be 
involved in representative sport at a Diocesan, state and even Australian level via the NSWCCC sports 
pathway.  In 2021 students competed in the following sports: touch, tennis, oztag, swimming, football, rugby 
league, basketball, volleyball, hockey, Bill Turner Cup and cross country. 

For the fourteenth year in a row, Holy Spirit College was awarded the Vince Villa Memorial Trophy for the 
Most Outstanding Co-Educational Secondary Sport School in the Diocese of Wollongong. 

During the year there were some outstanding results: 
● sixteen students qualified to represent the diocese at the NSWCCC Cross Country 
● the girl’s tennis team progressed to the NSWCCC Tennis championships.  The girls were outstanding 

and qualified to represent the college at the Australian Tennis event in November.  Unfortunately this 
was cancelled due to COVID-19 restrictions 

● girls oztag teams were undefeated champions and qualified to compete at the NSW Secondary 
Schools Champion of Champion Tournament.  Unfortunately the event was cancelled due to COVID-
19 restrictions 

● in swimming, two students were selected from the NSWCCC event to represent at the NSW All 
Schools Swimming to represent.  Both boys were outstanding in their performances 
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● congratulations to the students that represented the college at the NSWCCC Rugby League 
Championships.  One student was selected to progress through to the 15’s NSWCCC Country 
Development Team 

● Intermediate Girls Basketball team qualified for the main NSWCCC Basketball draw to be played in 
October, but was cancelled due to COVID-19 restrictions  

● Open Boys Basketball team competed at the NSWCCC Basketball Championships.  They went through 
the tournament undefeated and took out gold at this event. 

At the CDF Diocesan Sports Awards, eleven students received a Secondary Sports Council medallion and 
three of these students also received a Blue Award for their respective sport. 

Vocational Education and Training 
Seven Year 12 students were nominated for the Workplace Learning Excellence in Vocational Education and 
Training Awards.  Two students for Hospitality - Kitchen Operations and five students for Electrotechnology.  

Congratulations to the two students who were awarded VET Student of the Year.  One award for Hospitality 
and the other for Electrotechnology.  Congratulations also to one student who was awarded the Judges’ 
award and four students awarded Certificate of Excellence.  

There were six students enrolled in TVET subjects offered by External Providers in 2021.  Courses included 
Animal Studies, Beauty and Makeup, Early Childhood, Hospitality, Nursing and Plumbing. 

There were fourteen students enrolled in a School Based Apprenticeship or Traineeship including Electrical, 
Plumbing and Retail Services. 
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Student Achievement 

The school uses a variety of assessment strategies at key points in the learning framework.  These include 
teacher observation, projects and presentations.  The school also participates in the National Assessment 
Program - Literacy and Numeracy (NAPLAN) for the purposes of diagnosing individual learning needs and 
reviewing whole class teaching programs.  Information on student progress is communicated on a regular 
basis and external assessment results are discussed with parents on an individual basis annually. 

NAPLAN 
NAPLAN is implemented for students in Years 7 and 9.  The results provide valuable information about 
student achievements in literacy and numeracy.  Analysis of the results is used at school level to support the 
enhancement of literacy and numeracy outcomes for all students. 

In 2021 Holy Spirit College Year 9 students were above state average in all areas of NAPLAN except spelling. 
Specifically, Year 9 reading results were above state (1.5%) and national average (1.0%). 

Attention to reading across the curriculum and in English may be key contributors to reading growth in Year 
9 where significant improvement in student numbers reaching Band 8 in reading were evident as compared 
with previous years.  Overall, reading was points above State average.  Furthermore, Year 9 reading growth 
(37.7%) was above average school growth (35.7%). 

Similarly, Year 9 numeracy was well above state (1.2%) and national average (2.0%) with average growth of 
50.9%.  Numeracy performance consolidated the Top 3 bands following a positive historical trend.  Where 
National growth was 38.2% and state growth was 38.0%, Holy Spirit’s steady growth (50.9%) compared even 
more favourably taking into account a large decline in Numeracy growth nationally and statewide. 

Year 7 results were above state and national average for all areas of the NAPLAN test.  Year 7 reading results 
were with overall means (1.3%) above state average and (1.6%) above national.  Year 7 numeracy were above 
state average (0.8%) and (1.6%) above national average. 
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Student Achievement in Bands 
Year 7 results are reported in Bands 4 to 9 with Band 9 representing the highest achievement and Year 9 
results are reported in Bands 5 to 10 with Band 10 representing the highest achievement. 
 

NAPLAN 2021: 
% in Bands 

YEAR 7 YEAR 9 
Bands  

1 and 2 
Bands  

3 and 4 
Bands  

5 and 6 
Bands  

3 and 4 
Bands  

5 and 6 
Bands  

7 and 8 

Reading 
School 18 54 28 20 58 22 

National 17 54 28 24 53 21 

Writing 
School 19 56 25 31 56 13 

National 25 54 20 36 48 14 

Spelling 
School 14 63 23 20 61 20 

National 15 52 32 22 56 21 

Grammar & 
Punctuation 

School 17 59 24 21 65 14 

National 23 50 26 27 52 21 

Numeracy 
School 14 51 34 12 62 27 

National 16 48 34 18 59 22 
National Band Distributions are calculated by ACARA based on the total number of students in each cohort, including those who did not complete NAPLAN. School 
Band Distributions have therefore been calculated also using the total number of students in each cohort, including those who did not complete NAPLAN. As such, 
the total percentage across all Bands may not add up to 100% as the students who did not complete NAPLAN are not allocated a Band. 

 
Student Achievement of National Minimum Standard 
Students are considered to be achieving BELOW the National Minimum Standard (NMS) if they are in the 
lowest band for each year (Band 4 in Year 7 and Band 5 in Year 9) or if they have been exempt from NAPLAN. 
Students in the second band for each year (Band 5 in Year 7 and Band 6 in Year 9) are achieving AT the NMS. 
Students in all other bands are achieving ABOVE the NMS. 
 

NAPLAN 2021:  % AT or ABOVE NMS YEAR 7 YEAR 9 

Reading 
School 93 91 

National 94 90 

Writing 
School 92 87 

National 90 83 

Spelling 
School 92 91 

National 94 91 
Grammar & 
Punctuation 

School 88 89 
National 91 88 

Numeracy 
School 91 94 

National 94 95 
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Record of School Achievement 
From 2012, eligible students who leave school before receiving their Higher School Certificate (HSC) will 
receive the NSW Record of School Achievement (RoSA).  The RoSA is a cumulative credential in that it allows 
students to accumulate their academic results until they leave school.  The RoSA records any completed 
Stage 5 and Preliminary Stage 6 courses and grades, and participation in any uncompleted Preliminary Stage 
6 courses.  It is of specific use to students leaving school prior to the HSC. 

The RoSA was granted to 43 students in 2021.   

Higher School Certificate 
The 2021 Holy Spirit College HSC cohort was a very successful and resilient one by any measure.  Two years 
of continual interruptions and issues around remote learning and community health made for the most 
difficult HSC journey in memory.  Despite dealing with these difficulties, Year 12 2021 were still able to 
achieve some great results. 

Many subjects achieved a result well above state average including: 
● Community and Family Studies +5% 
● Industrial Technology Timber +4% 
● Design and Technology +3.4% 
● Mathematics Extension 2 + 3% 
● English Extension 2 + 6.8%   
● Music 1 +3.6%. 

There were a total of fifty three Band 6s across many different subjects which was down on the previous 
year.  One student achieved as an 'Allrounder' meaning they received a Band 6 in every subject studied.  The 
college also had a student receive a ‘Top Achiever’ Award in Electrotechnology placing them in the top ten 
students in that course across the state.  The Dux of the college received an ATAR of 98.85 and there were 
many other students with ATARs over 90. 

In total, 40% of all results were either a Band 6 or Band 5 which was an amazing result for the college and 
one to be very proud of.  The college was one of the top comprehensive high schools in the Illawarra. 

Congratulations to the 2021 cohort on not just these outstanding results but also on the leadership and 
resilience displayed in what were a very difficult and unusual two years. 
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Student Achievement (Band Performance) 

Band Performance (%in Bands) 
Bands 1 

and 2 
Bands 

3 and 4 
Bands 5 

and 6 

English (Standard) 
School 2.2 91.0 6.7 

State 9.4 73.9 16.6 

English (Advanced) 
School 0.0 45.7 54.4 

State 0.7 30.5 68.8 

Mathematics Standard 2 
School 14.1 70.6 15.3 

State 21.4 53.9 24.7 

Mathematics Advanced 
School 11.3 54.7 34.0 

State 6.2 43.6 50.2 

Biology 
School 0.0 89.7 10.3 

State 8.8 60.0 31.3 

Ancient History 
School 12.5 75.1 12.6 

State 20.9 44.7 34.4 

Business Studies 
School 16.0 76.0 8.0 

State 13.0 50.9 36.1 

Music 1 
School 0.0 12.5 87.5 

State 1.7 33.9 64.3 

Studies of Religion I 
School 2.1 43.7 54.2 

State 8.0 50.0 41.9 

Industrial Technology 
School 0.0 100.0 0.0 

State 20.6 54.1 25.3 

Community & Family 
Studies 

School 0.0 44.8 55.1 

State 6.9 61.1 32.0 

Personal Dev, Health & 
Physical Education 

School 4.4 73.3 22.2 

State 13.5 55.5 30.9 
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Student Achievement (Mean Performance) 
 

Mean Performance (%) Students School State 

English (Standard) 97 70.3 70.5 

English (Advanced) 59 80.1 81.9 

Mathematics 94 69.2 69.2 

Mathematics Standard 2 54 73.4 78.4 

Biology 58 72.2 73.4 

Business Studies 17 71.4 71.1 

Music 1 26 69.8 73.3 

Studies of Religion I 10 85.0 81.3 

Industrial Technology 49 39.1 37.4 

Community & Family Studies 9 74.0 69.4 

Personal Dev, Health & PE 30 79.3 74.3 

 
Comparative Performance over Time 
 

School Performance (%) 2018 2019 2020 2021 

English (Standard) 69.5 73.4 73.4 70.3 

English (Advanced) 78.1 80.2 83.2 80.1 

Mathematics Standard 2 NA 73.2 73.6 69.2 

Mathematics Advanced NA NA 77.7 73.4 

Biology 77.3 76.6 75.7 72.2 

Ancient History 72.6 87.4 78.4 71.4 

Business Studies 66.5 70.2 70.1 69.8 

Music 1 88.2 81.5 84.5 85.0 

Studies of Religion I 38.8 40.6 41.3 39.1 

Industrial Technology 66.5 60.2 65.5 74.0 

Community & Family Studies 76.1 80.7 74.1 79.3 

Personal Dev, Health & PE 77.1 77.3 77.6 74.6 
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Parent, Student and Staff Satisfaction 

Parents, staff and students were surveyed to gauge their satisfaction with the college using the ‘Tell Them 
From Me’ survey.  Parents were very supportive of the college and had very positive opinions about the 
learning culture and Catholic ethos.  Learning was considered to be challenging and supportive of individual 
student needs in the classroom.  

Extracurricular activities were considered appropriate and the pastoral needs of students were well 
supported by teachers.  Communication was overwhelmingly considered to be positive, as were parental 
attitudes towards the college providing a safe and supportive environment as well as preparing students for 
life after school.  

The student survey indicated students felt that a safe, supportive learning environment existed at Holy Spirit 
College and were proud of its Catholic identity.  Students were appreciative of the variety of extracurricular 
and co-curricular activities offered and also believed they were helped in relation to non-school type issues. 
The vast majority of students felt that the classes they were in were challenging and that they were 
encouraged to do their best.  

Staff at the college unanimously believed the college presented a thorough and effective Catholic education 
in a comprehensive school context that endeavoured to meet the learning needs of all its students.  From a 
staff perspective, communication about student progress was considered appropriate and the college was 
effective in maximising learning opportunities.  All staff believed that the college provided a safe and 
supportive environment.  Staff believed students were well aware of their rights and responsibilities and 
were challenged to be good community minded citizens. 
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